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WESTERN MICHIGAN UNIVERSITY BOARD OF TRUSTEES
REGULAR MEETING
December 18, 1987
The regular meeting of the Western Michigan University Board of Trustees was
held on Friday, December 18, 1987.
The meeting was called to order by
Chairman Reed at 9:15 a.m. in the Board Room of the Bernhard Student Center.
Board members present:
Trustee Brady, Trustee. Edwards, Trustee Fraser,
Trustee Howard, Trustee Reed, Trustee St. John, Trustee Waszkiewicz, Trustee
Special guests - Trustee
Williams, and President Haenicke (ex officio).
Adams and Trustee Ludlow (given emeritus status at meeting).
Chairman Reed reported that prior to the meeting the trustees had viewed one
of the newly renovated Elmwood apartments and were very pleased with the
results. She also indicated that at the December 19 commencement an honorary
degree, Doctor of Public Service, as approved by the Board in July 1986,
would be presented to Datuk Abdullah Ahmad Badawi, former Minister of Defense
and former Minister of Education of Malaysia.
On a motion by Trustee Edwards, supported by
Acceptance of the Agenda.
Trustee Waszkiewicz, the Board of Trustees accepted the agenda as presented
by Chairman Reed.
The minutes of the November 6, 1987 Regular
fil)_2!'oval of the Minutes.
Meeting were approved as distributed, on a motion by Trustee Edwards,
supported by Trustee Fraser.
Secretary
Brinn
indicated
that
the
following
Correspondence.
communications had been rec�ived by the Board Chairman since the November
meeting:
a copy of a letter to President Haenicke from Richard F. Chormann,
President, First of America Bank Corporation, commending him on the well
deserved resolution presented to him by the Faculty Senate, and two letters
from David E.
Patton, President, Western Student Association,
one
recommending a student sports fee and the other concerning the sale of
condoms on campus.
Mr. Patton spoke to the Board regarding both letters
later in the meeting.
President Haenicke reported on the Bernhard
Remarks by the President.
Student Center renovation; the plans for Waldo Library; discussion with the
WMU Foundation Board of Directors regarding capital campaign planning;
Western' s participation in the new $50 million National Science Foundation
communications network; Congressman Wolpe' s gift to the University to help
students prepare for political careers; the new touchtone registration, with
an increased number of students (16,729, up 2.7% from a year ago) and credit
hours (up 10%); Chauncey Brinn, Donald Thompson, Tilman Cothran, and Vernon
Payne receiving Fourth Biennial Achievement Awards for Black Men, sponsored
by the Psi Phi Fraternity; another outstanding season for the women's
volleyball team, including its sixth consecutive Mid-American Conference
championship and wins in NCAA post-season play; and Jesse McQuire, a
sophomore from Bronson, winning an individual MAC championship in the 10,000
meter.
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The Board of Trustees accepted the gifts for the University
Gift Report.
as contained in the October gift report as presented by Vice President Brinn,
on a motion by Trustee St. John, supported by Trustee Fraser.
The grant report for October, as presented by Dr. Thompson,
Grant Report.
was approved by the Board of Trustees on a motion by Trustee Waszkiewicz,
supported by Trustee Brady.
The personnel report, as presented by Provost Dennison
Personnel Report.
and Vice Presidents Beam, Brinn, Coyne, and Pretty, was approved by the Board
of Trustees on a motion by Trustee Waszkiewicz, supported by Trustee St. John.
PERSONNEL REPORT
ACADEMIC
APPOINTMENTS - FACULTY
Appointments-Tenure Track
Jawaid Abdul Ghani, Assistant Professor, Department of Business Information
Systems, effective December 28, 1987.
Charles Tsegaye-Spates,
December 28, 1987.

Professor,

Department

of

Psychology,

effective

Appointment-Temporary
Helen Edmonds, Martin Luther King, Jr./Cesar Chavez/Rosa Parks
Professor, Department of History, effective March 1, 1988.
Roger Quinlan, Assistant Professor, Department of
effective December 28, 1987.

Visiting

Engineering Technology,

Reappointment-Adjunct Status
Stuart Boss, Adjunct Assistant Professor, School of Social Work, effective
November 1, 1987.
Appointment-Adjunct Status
John Batcha,
Adjunct
January 1, 1988.

Professor,

Department

Jack Finn, Adjunct Assistant Professor,
November 1, 1987.
Eugene Grochowski,
January 1, 1988.

Adjunct Professor,

John Hartline, Adjunct
January 1, 1988.

Professor,

of

Management,

effective

School of Social Work,

effective

Department of Philosophy,

effective

Department

of

Philosophy,

effective

3

Glenn Olds, Adjunct Professor, Department of Philosophy, effective January 1,
1988.
Leonard Postema, Adjunct Associate Professor, Gerontology Program, effective
January 1, 1988.
Loren Russcher, Adjunct Assistant Professor, Gerontology Program, effective
January 1, 1988.
Timothy Stack, Adjunct Professor,
effective November 1, 1987.

College of Health and Human Services,

APPOINTMENTS - NON-FACULTY
Appointment of Chairs
Carol Stamm, Chair, Department of Management, effective January 2, 1988.
W. Thomas Straw, Interim Chair, Department of Geology, effective January 4,
1988.
Resignations
James Hill, Chair, Department of Management, effective January 2,
return to teaching.

1988, to

Steven LaGrow, Associate Professor, Department of Blind Rehabilitation and
Mobility, effective December 19, 1987, to become Senior Lecturer, Massey
University, New Zealand.
Retirement with Emeriti Status
Darwin Buthala, Professor, Department of Biology and Biomedical Sciences,
effective April 23, 1988, with the title of Professor Emeritus of Biology and
Biomedical Sciences.
Joseph Eisenbach, Professor, Department of Special Education, effective
April 30, 1988, with the title of Professor Emeritus of Special Education.
Paul
Holkeboer,
Professor,
Department of Chemistry,
and University
Coordinator of Academic Advising, effective February 28, 1988, with the title
of Professor Emeritus of Chemistry, and University Coordinator of Academic
Advising.
Norma Hungerford,
Associate Professor,
Department of Education and
Professional Development, effective April 22, 1988, with the title of
Associate Professor Emeritus of Education and Professional Development.
James Powell, Professor, Department of Mathematics and Statistics, effective
April 23, 1988, with the title of Professor Emeritus of Mathematics and
Statistics.
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Lawrence Schlack, Associate Professor, Department of Educational Leadership,
effective May 1, 1988, with the title of Associate Professor Emeritus of
Educational Leadership.
Robert Jack Smith, Professor and Chair, Department of Anthropology, effective
July 1, 1988, with the title Professor Emeritus of Anthropology.
Nancy Stone, Associate Professor, Department of English, effective August 20,
1988, with the title of Associate Professor Emeritus of English.
Retirement
Herbert Kenz, Associate Director,
effective May 31, 1988.

Student Financial Aid and Scholarships,

Leave of Absence
Gerald Markle, Professor, Department of Sociology, effective January 4, 1988
to April 23, 1988, to the position of Visiting Professor of Science,
Technology, and Society at Cornell University.
Professional Development Leave
Philip Kramer, Professor and Director, School of Social Work, effective
February 1, 1988 to April 30, 1988, to study applied ethics in social work
and other human service professions.
Sabbaticals
John Benson, Associate Professor of Languages and Linguistics, Academic Year
1988-89, to identify and analyze themes and motifs found in Gabriele Garcia
Marquez's recent journalism and fiction (1982-1987) and to trace the
parallels between these and those found in his previous work (1948-1981).
Donald Cooney, Associate Professor of Social Work, Academic Year )988-89, to
welfare
document and explore through popular participation the social
programs in Nicaragua.
Milton Cudney, Professor, Counseling Center, Academic Year 1988-89, to do
further research in the areas of:
opening up people and organizations for
help, replacement behaviors for self-defeating behaviors, and "Psychic
Gardening."
Joseph Deluca, Professor of ·Art, Academic Year 1988-89, to return to Portugal
in order to produce a significant body of work based on a study of ancient
architecture and the pastoral landscape through mixed media.
Kenneth Dickie, Professor of Educational Leadership, Academic Year 1988-89,
to work as a Human Resource Development professional in a corporate setting
and to interact with other HRD professionals and consumers of HRD services in
selected private and public sector organizations in order to upgrade his
leadership role in HRD at Western.
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H. Byron Earhart, Professor of Religion, Academic Year 1988-89, to continue
to study in Japan and prepare a monograph on Mount Fuji as a national symbol
of Japanese cultural and religious identity.
(Delayed from 1987-88; former
Board approval December 1986.)
Ranier Erhart, Associate Professor of Geography, Academic Year 1988-89, to
map the differences between northern and southern coasts of Puerto Rico in
respect to the tourism industry, to determine the factors which have governed
the distribution and to search for alternatives for south coast development.
David DeShon, Professor of Social Science, Academic Year 1988-89, to further
develop dCITATIONS, a microcomputer scholar's utility which was originally
conceived and coded by same author.
Howard Farris, Professor of Psychology, Academic Year 1988-89, to pursue work
on an interactive video program to teach basic social skills to students with
severe deficits.
James Ferreira, Associate Professor of Humanities, Academic Year 1988-89, to
examine the Hiss/Chambers case in order to determine the feasibility of
applying the techniques of literary criticism to historical materials.
Richard Harring,
Professor of Education and Professional Development,
Academic Year 1988-89, to study holistic education and to
attend selected
holistic schools and teacher training centers of reputed excellence in the
United States and India.
Brad Huitema, Professor of Psychology, Academic year 1988-89, to produce a
major revision and expansion of the current standard reference work on the
analysis of covariance.
Edward Jayne, Associate Professor of English, Academic Year 1988-89, to study
the interaction between American literature and three growth phases in its
economic cycles as explained by Kondratieff theory.
W. Arnold Johnston, Professor of English, Academic Year 1988-89, to complete
a novel based on the life of Scottish poet Robert Burns during the years
1785-88. (Delayed from 1987-88; former Board approval December 1986).
Lethonee Jones, Assistant Professor of Social Work, Academic year 1988-89, to
evaluate and document an agency which services Black teen fathers in order to
identify agency characteristics and the most effective methods used in order
to identify agency characteristics and the most effective methods used in
order to replicate the service elsewhere.
Elise Jergens, Associate Professor of English, Academic Year 1988-89, to
study secular song texts from 17th century England as a literary critic as
well as a cultural historian.
C. I. Eugene Kim, Professor of Political Science, Academic Year 1988-89, to
compile a book on the role of the military in Korean development by revising
his previous studies and adding works created by documentary research and
personal interviews in Korea.
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Donald King, Professor of Art, Academic Year 1988-89, to clarify the
inclusion of time in painting through image suggestion and manipulation by
painting in longer sessions producing 20 or more large works.
Arthur McGurn, Associate Professor of Physics, Academic Year 1988-89, to
conduct solid state research on scattering of light, computer simulation of
vibrational properties of quantum mechanical body systems, and computer
modeling of magnetic alloys.
Richard Oxhandler, Associate Professor, Counseling Center, Academic Year
1988-89, to write a text for parents of college students as to how to be more
effective in helping their college-age children be successful students.
Michael Payne, Associate professor of Economics, Academic Year 1988-89, to
develop an intermodal freight terminal site selection model to be used by the
Michigan Department of Transportation and ConRail in southwest Michigan,
which will provide background for a book on location analysis, financing,
operation, and marketing of intermodal services.
James Petersen, Professor of Sociology, Academic Year 1988-89, to investigate
the organizational consequences of whistleblowing in two studies of
professional dissent by scientific, engineering, and technical personnel
through personal interviews, telephone interviews, and available records.
Michael Pritchard, Professor of Philosophy, Academic Year 1988-89, to explore
various topics in moral psychology and write a book that develops an account
of moral agency grounded in the respect for the integrity of persons.
Chester Rogers, Professor of Political Science, Academic Year 1988-89, to
explore how members and top-level staff in the United States House of
Representatives perceive the role of its members and the institution.
Jules Rossman, Associate Professor of Communication, Academic Year 1988-89,
to
study
British
Commercial
Network
News
as
to
the
particular
political/economic broadcast model in which it operates.
Erik Schreiner, Professor of Mathematics and Statistics, Academic year
1988-89, to explore and personally specialize in the field of Matrix Analysis
and to develop a senior/graduate level course and material for applied math
seminars at the same level.
Tom Small, Professor of English, Academic Year 1988-89, to combine
conventional methods and participation in theatre to research and publish the
relation between performance� performance theory, and literary text.
Josesph Stoltman, Professor of Geography, Academic Year 1988-89, to examine
effects of geographical education programs at eight colleges and universities
among pre- and in-service teachers.
Curtis Swanson, Associate Professor of Aircraft and Automotive Engineering,
Winter 1989, to research three little known airlines:
Indiana Airlines,
Mason-Dixon Airlines, and Curtiss of Cuba, through the papers and letters of
Retired Captain Paul Payne, United Airlines.
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Roger Ulrich, Professor of Psychology, Academic Year 1988-89, to summarize
and publish the results of the Lake Village Community Project with students'
need to understand future energy conditions in mind.
John Woods, Professor of English, Academic Year 1988-89, to write new poems
as well as work on a manuscript.
STUDENT SERVICES
Appointment
Magda Pedraza, Assistant Professor, Counseling Center, effective January 6,
1987.
NON-ACADEMIC
Appointments
Timothy J. Fitzpatrick, Director, Data Processing, effective January 1, 1988.
R. Vincent Green, Associate to General Counsel/Vice President for Legislative
Affairs, effective December 21, 1987.
James Mort, Associate Director, Technical Support, effective October 1, 1987.
Susan Reed-Williams,
January 1, 1988.

Assistant

Director,

Operations

Services,

effective

Resignations
Doretha E. Mortimore, Director, Development Fund, effective November 30, 1987.
S. Mark Terman, Acting Director, Corporation/Foundation Relations, effective
December 31, 1987.
Retirement
Russell A. Strong,
January 8, 1988.

Director,

Alumni

and Development Research,

effective

on a 8-0 roll
Recommendation re Continuing Education Facultv Compensation.
call vote, the Board of Trustees approved the following recommendation
regarding compensation adjustments, effective with the Winter Semester 1988,
as presented by Vice President Burke, on a motion by Trustee Edwards,
supported by Trustee Williams:
RECOMMENDATION
The Division of Continuing Education is recommending that
adjustments be made in compensation levels of Continuing Education
faculty in three categories:
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1.

Faculty salary rates for teaching in the Division of Continu
The increase, intended
ing Education on an overload basis.
to stimulate greater faculty interest in teaching off campus,
is proposed to take effect Winter Semester 1988 as follows:
Faculty rank

Salary Qer credit hour
Present
ProQosed

Professor
Associate Professor
Assistant Professor
Instructor/Part time

$500
480
460
440

$550
525
500
450

The proposed increase will cost an additional $78,131 annually
and will be borne by Continuing Education's tuition revenues
without the need for General Fund monies.
2.

Energy increment.
The energy increment is to compensate for
time and distance from the Kalamazoo campus and was last
increased Winter 1979 when the Board of Trustees set a uniform
It is proposed that the
energy increment of 15¢ per mile.
energy increment be set at 20¢ per mile effective Winter
Semester 1988.
The recommended increase will cost an
additional $18,750 annually and will be borne by Continuing
Education's tuition revenues without the need for General Fund
assistance.

3.

Faculty salary rates for development and grading of corre�
spondence courses. These courses are offered through the
Office of Self-Instructional Programs in the Division of
The proposed increase would take
Continuing Education.
effect Winter Semester 1988, as follows:
Course

Present

ProQosed

Development Fee
Revision/Update Fee
Grading Fee

$330
100
25,
or 5

$400 per credit hour
100 per credit hour
35 per credit hour,
or 15 per lesson
graded if the student
withdraws from or
fails to complete the
course

The rates were last changed in 1980.
The recommended
increase will cost an additional $38,583 annually and
will be born entirely by revenues generated by
Self-Instructional Programs without the need for General
Fund assistance.
These three recommendations will cost an estimated $135,464
per year.
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Recommendation re AIDS Policy.
At the November Board meeting, the AIDS
policy was discussed, recommended for approval (on a motion by Trustee
Howards, supported by Trustee Edwards), and tabled until the December meeting
(on a motion by Trustee Williams, supported by Trustee St. John) to allow for
additional University input. The motion to remove from the table was made by
Trustee Howard, supported by Trustee St. John.
It was indicated by Vice
President Coyne and Dean Burian, head of the task force preparing the policy,
that it had been further reviewed by various University groups, including the
Faculty Senate and the Gay/Lesbian Alliance, some revisions made, and that
the task force felt the policy was now ready for Board approval.
In connection with the AIDS policy, David Patton, President, Western Student
Association,
spoke
to
the
Board
regarding the letter listed in
"correspondence" concerning "providing a service to the students which offers
a more private and obtainable sale of condoms that lessen the risk of
becoming pregnant or contracting sexually transmitted diseases, and using a
part of the profit to fund AIDS education at Western Michigan University."
After discussion, with President Haenicke indicating that his staff is in the
process of dealing with this issue, the trustees agreed that the question of
the placement of condom machines, etc., be referred back to the
administration, with the WSA's concerns to be taken into consideration, and
that a report be made back to the Board.
The AIDS policy (Attachment A), as recommended, was approved.
Recommendation re Faculty Senate Constitution.
As presented by President
Haenicke, the following changes were approved in the Faculty Senate
Constitution, on a motion by Trustee St. John, supported by Trustee Brady.
REVISED AMENDMENT
ARTICLE VIII.

Sec. 6

The Research Policies Council shall be composed of at least
fifteen members including the Dean of the Graduate College, The
Chief Research Officer of the University, two additional members
appointed by the President of the University, nine faculty members
elected by the Senate, and two graduate students selected by the
Graduate Student Advisory Committee.
Evaluation of President and Recommendation re Presidential Compensation.
In a very positive and supportive statement (Attachment B), Trustee Fraser
presented the findings and recommendation of the presidential evaluation
committee (made up of Trustees Fraser, Reed, and Waszkiewicz, with input from
the entire Board). As supported by all of the trustees, on a unanimous roll
call vote, the Board approved a compensation package for President Haenicke,
including the following: a 5.75 percent salary increase (the same adjustment
received by the faculty) and a 2 percent merit increase, bringing his salary
to $108,504, retroactive to July 1, 1987, plus deferred compensation of
$15,000
each year for five years, with the understanding that the
accumulated monies be collected only if the President remains for the full
five years.
To further assure its "commitment to keep President Haenicke as
president," the Board extended his current five-year contract for two years
to 1992 to coincide with the "golden handcuff" agreement, with the Board

10

members all making strong, supportive statements on the contributions of both
Dr. and Mrs. Haenicke.
President Haenicke thanked the Board, the University
community, and the local community for their support.
Resolutions re Trustee Emeritus Fred Adams and Trustee Emeritus Charles
Ludlow.
On a motion by Trustee Brady, supported by Trustee St. John, the
following resolutions granting emeritus status to Trustee Fred Adams and
Trustee Charles Ludlow were approved, with the resolutions read and presented
by the succeeding trustees, James Brady and Richard St. John.
(A luncheon
honoring Trustee Emeritus Fred and Mary Grace Adams and Trustee Emeritus
Charles and Marion Ludlow was held following the Board meeting.)
ADAMS RESOLUTION
WHEREAS, Fred W. Adams' relationship with Western Michigan
University started with his attendance at classes in the Campus
Training School, grades K-8, 72 years ago when Western was only 12
years old; he attended the Campus State High School, 1924-28, and
received his B.A. degree from Western in 1932; and
WHEREAS, he was appointed in February 1964 to Western's first
separate governing board and served on the Board of Trustees nearly
24 years, diligently exercising his duties and steadfastly working
to enhance the institution's educational standards and foster a
spirit of cooperation in the University community; and
WHEREAS, he has provided leadership to both the Michigan and
American Association of Governing Boards; represented the Board on
the Faculty Senate's Blue Ribbon Committee studying the nature of
the University; was instrumental in having Western's East Hall
added to the National Register of Historic Places and was a member
of the University's 1968 delegation that marked the official
termination of an eight-year association
with development of a
technical college in Ibadan, Nigeria; and
WHEREAS, he was presented with the Distinguished Alumni Award
in 1979 and was cited in a 1984 concurrent resolution of the
Michigan Legislature for his advocacy of higher education and
contributions to the development of Western Michigan University; and
WHEREAS, he also served his local community of Grosse Pointe,
including current service as president of the School Board there;
now, therefore,
BE IT RESOLVED, that the Western Michigan University Board of
Trustees is pleased and proud to confer upon Fred W. Adams the
honorary title of Trustee Emeritus, with all the rights and
privileges appertaining thereto,
as an expression of its
appreciation for his outstanding record of public service to his
Alma Mater and his fellow citizens of Michigan.
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LUDLOW RESOLUTION
WHEREAS, Charles H. Ludlow devoted almost twenty years of
distinguished service to his Alma Mater,
Western Michigan
University, as a member of its governing board; and
WHEREAS, he received his bachelor's degree in business
administration magna cum laude from Western Michigan University in
1950 after having served four years in the U.S. Air Force; and
WHEREAS, he retired in 1984 after working 34 years for The
Upjohn Company,
where,
during his tenure with that major
pharmaceutical firm, he rose to the rank of vice president,
treasurer and director, while providing sound fiscal management and
leadership practices; and
WHEREAS, he similarly gave of his time and talents to Western
in the development of such key areas as financial analysis and data
processing, while providing wise counsel and setting fiscal
standards of the highest integrity; and
WHEREAS, he chaired the 1985 presidential search committee;
was presented the Faculty Senate Award in 1964 and Western's
Distinguished Alumni Award in 1984; and he and his wife, Marion,
also a graduate of Western Michigan University, have funded a
prestigious Medallion Scholarship and
WHEREAS, he also has served as a trustee or board member of
the Kellogg Foundation Trust, Kalamazoo College, Senior Services,
Inc., the Greater Kalamazoo United Way and the Girl Scouts, among
other community organizations, as well as his church and the YMCA,
the Kalamazoo Science Foundation,
the Kalamazoo Accountants
Association, and the Kalamazoo County Chamber of Commerce; now,
therefore,
BE IT RESOLVED, that the Western Michigan University Board of
Trustees is pleased and proud to confer upon Charles H. Ludlow the
honorary title of Trustee Emeritus, with all the rights and
privileges
Appertaining thereto,
as an expression of its
appreciation for his outstanding service record to his profession
and his Alma Mater.
Recommendation re Ratification of Contract between Western Michigan Univer
sity and Western Michigan University Police Officers Association.
On a
motion by Trustee Waszkiewicz, supported by Trustee Williams, on an 8-0 roll
call vote, the Board of Trustees went into executive session for a review of
the contract negotiations with the WMU Police Officers Association.
After
returning to general session, the contract was ratified on a unanimous roll
call vote (8-0) as presented by President Haenicke, on a motion by Trustee
St. John, supported by Trustee Fraser. President Haenicke indicated that the
amicable negotiations had been conducted over an eight-month period with the
Police Officers Association representing sixteen police officers and

12

detectives and that the contract had been approved by the Association by a
large majority.
In asking Mr. Patton, WSA President, to speak regarding the
Comments.
letter concerning a sports fee (listed in "correspondence"), Chairman Reed
indicated that the president of the Western Student Association, under
Appendix A of the Western Michigan University Board of Trustees Bylaws, is
one of the individuals not falling under the usual procedure for addressing
David Patton asked that the Board consider instituting a $10
the Board.
sports fee per student per academic year, to replace the optional sports pass
In making his presentation, Mr. Patton indicated the
now sold to students.
WSA felt this would benefit both the University and the students.
After
discussion, it was agreed that the administration would consider this
proposal and report back to the Board.
Vice President Beam and
Ernst & Whinney Management Letter and Response.
Mr. Harlan Maurer, Ernst & Whinney, reviewed the contents of the supportive
management letter and response.
Quarterly Cash Investment Report.
Beam.

An update was given by Vice President

Provost Dennison reported on the
Report on Select Student Services.
funding of a program, College Support Services, designed to assist in the
retention of minority students.
The program will provide for counseling
services for minority students in the following colleges: Arts and Sciences,
Business, Education, Engineering and Applied Sciences, Fine Arts, and Health
and Human Services, and will be funded through the 1987-88 Higher Education
Appropriations Act approved by the Michigan Legislature and by University
funds.
Remarks by the Provost.

(Attachment C)

Public Comments.
Other than the comments made by Mr. Patton, there were no
requests to address the Board.
Adjournment.

The meeting was adjourned at 12:00 noon.

Respectfully submitted,

Attachments

Attachment A

WESTERN MICHIGAN UNIVERSITY
AIDS POLICY
Background
This document presents background and the WMU policy on Acquired Immune
Deficiency Syndrome and its associated virus HIV,

The policy is designed to

address the interests of the entire University and to promote and protect the
health of the community as a whole and of individuals.

The policy also

emphasizes that the primary response of the University to AIDS is information
and education.

1.

This response is intended to:

Reduce the probability of the occurrence of individual cases of AIDS
by increasing understanding of the ways in which individuals can
adjust their behavior to avoid exposure to the virus.

2.

Increase the probability that individuals who believe they have been
exposed will seek proper testing for the presence of HIV and if
infected

will

seek

medical

treatment

and

take

appropriate

precautions.

3.

Assure that the rights of persons who identify themselves as HIV
positive or as active AIDS cases will be respected and protected.

Acquired Immune Deficiency Syndrome (AIDS) is a serious defect in the body's
immune

system

caused

by

referred to as HTLV III.
life-threatening

Human

Immunodeficiency

Virus

(HIV),

previously

This defect renders the body susceptible to certain

Some persons infected with the virus

infections or malignant processes.

develop AIDS, while others develop AIDS Related Complex (ARC), a syndrome of
persistent fever, weight loss, lymph gland swelling, diarrhea and fatigue.
However, many persons who test HIV positive remain symptom free.

The HIV is a weak infectious agent.
enters a person's bloodstream.

Infection results only when the virus

Sound medical evidence indicates that this

occurs primarily through sexual intercourse, sharing of contaminated needles
by intravenous drug users and through the placenta from an infected woman to
her fetus.

Transmission also occurs when contaminated blood products are

transfused;

however,

this form of transmission is very rare since blood

products are now tested for HIV prior to use.

The same medical information

clearly indicates that transmission does not occur from respiratory droplets
as in coughing and sneezing, or from food, environmental objects or insects.

A blood test for antibodies to the HIV is available.
determine which infected persons
confirmation of

true

positives

This test does not

will become ill with AIDS or ARC and
is

expensive and

slow.

Because

of

the

potential for false positive results and concern for individual liberties, the
test should not be used for routine screening except to protect a donated
bload supply.

Testing is not done at the Sindecuse Health Center but is

available, on an anonymous basis, in the Kalamazoo community.
test counseling is required as part of the testing process.

Pre and post

AIDS is a matter of mounting concern in today's society, and the University is
It is most likely to occur if persons who have been

not exempt from it.

exposed to the virus are engaged in sharing of contaminated IV needles or
high-risk sexual activity with an infected person.

Again,

sound medical

evidence indicates that an HIV positive person does not endanger others by
remaining

in

classrooms,

laboratories,

residence

halls,

fraternities,

sororities or work environments.

The issues and decisions related to this disease on the Western Michigan
University campus may be managed in many of the same ways as for other
infectious diseases.

In all cases, the overall community interest and the

individual needs of the HIV positive person should be considered�recognizing
that such individuals have protection under the law as handicapped persons.

On the Western Michigan
established.

University campus an AIDS

Task

Force has been

The task force, consisting of:

Dean, College of Health and Human Services (Chair);
Associate Director of Personnel and Associate
to the Vice President of Business and Finance;
Chief of Medical Staff at the Sindecuse Health Center;
Director of Residence Hall Life; and
General Counsel
has major responsibility for providing recommendations to the University
President on AIDS related issues as well as conducting campus-wide education
campaigns
available.

about

AIDS

especially

as

new

sources

of

information

become

It will also develop an accountability system to evaluate the University's
AIDS educational efforts.

The Task Force will continue to develop protocols,

mechanisms and policy changes for the University as long as it is deemed
necessary.

Twice each year the Task Force will conduct public forums at which

time individuals or organizations can provide comments and suggestions about
the University policy.
The following AIDS policy for Western Michigan University has been developed
based upon recommendations consistent with those of the American College
Health Association, The Centers for Disease Control and Michigan Department of
Public Health.
Policy

It is the policy of Western Michigan University that the University will not
discriminate nor tolerate discrimination against any person based on that
person's AIDS related status.

1.

AIDS is not yet a.curable disease but it is preventable.

Therefore,

education programs about AIDS and AIDS related issues will be
developed for students, staff and faculty by the University Wellness
Committee under the auspices of the AIDS Task Force.

Such education

programs will have high priority as the best means to protect the
general University community while still recognizing the need to
protect the rights of an HIV positive individual.

2.

HIV positive individuals who are physically and psychologically able
to continue participating in campus life, including classes, housing
and employment, will not be denied their right to do.

3.

The University will not require HIV antibody testing of individual
students, faculty or staff unless mandated by law.

4.

All persons

diagnosed as HIV

positive or having AIDS will be

encouraged to be monitored by one of the Kalamazoo area infectious
disease specialists or by appropriate physicians or hospitals.

5.

Situations that place members of the University community at risk
for

their

own

health

will be considered

individually,

Action

compatible with University student and personnel policies will be
taken to protect the student or the employee.

6.

The President or his/her designee will be responsible for decisions
related to the compatibility with campus life of an HIV positive
person.

These decisions may be made in consultation with the AIDS

Task Force, local infectious disease experts, and with the student's
or employee's private physician.

All cases will be considered

individually.

7.

The University will not seek confidential information from personal
physicians.

It will hold in confidence the medical information it

obtains about any member of the University community to the extent
permitted by law and consistent with obligations of the University.

8.

The

Office

of

Public

responsibility for

Relations

coordinating

and

Communications

official

University

will

have

information

about AIDS in cooperation with the AIDS Task Force utilizing the
Chief of Medical Services for all medical information.
9.

Any questions about AIDS related issues should be directed to:
General University Policy - AIDS Task Force Testing

383-8116

- Kalamazoo County Human
Services Dept.

-

383-8881

-

383-1650

Employment

- WMU Personnel Department

Health Related

- Sindecuse Health Center

383-6005

Tel-U-Tapes

- Telecommunications

383-1444
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Report of Presidential Review Committee
Board of Trustees Meeting
Western Michigan University
December 18, 1987
The Committee (Trustees Winifred Fraser, Maury Reed and Carol
Waszkiewicz) met several times, informally gathered views from the other
Trustees, and subsequently formulated recommendations on compensation for
the President based upon our review.

Before I present the recommendations

I would like to go over briefly the reasoning underlying our decision.
Three years ago when the search for a President began, we sought a
person who exhibited leadership and vision; had energy, enthusiasm and
vitality; was a creative and original thinker; a person of flexibility,
honesty and integrity, and one who had the ability to resolve conflict.
The search committee thought they saw evidence of these qualities,
bolstered by a keen sense of humor, in Diether Haenicke.
knows that our assessment was correct.

The Board now

Our President does indeed possess

these qualities in full measure.
These qualities applied to the fabric of Western have created a true
renaissance on our campus as the Faculty Senate resolution so appropriately
pointed out.

And while we recognize that all of the persons involved with

the University are contributing to this new spirit, it is President
Haenicke that has fostered and created an atmosphere that
encourages change.
It is easy to see the physical changes.

The new housing for the

College of Business, expanded library facilities, modernized student
apartments, a telecommunication system and a vastly improved campus
landscape are among the most prominent.
But much more important for the future of Western is the significant
increase in scholarly activities and research on the part of the faculty -

activities that will enhance and solidify our reputation as a respected
institution.
And these activities were not interrupted by contract problems because
great skill and sensitivity were applied to the bargaining sessions with
the result that a tentative settlement was reached 2 months before the
contract expiration date - a truly remarkable achievement.
Moreover, President Haenicke has, in a short period, become a highly
respected member of the Kalamazoo community.

In this respect a major

portion of the credit must be given to Carol Haenicke for she is as
talented as is her husband and must also be commended for her part in the
renaissance of this University.

Their involvement in the Foundation and

alumni activities has, without question, enhanced the reputation of our
University.
And then there is our presence in Lansing.

Much of what has been

accomplished could not have occurred without the financial support of our
state government.

Diether's ability to champion our cause in a reasonable

and pragmatic fashion has won many allies for us among our state
representatives and senators - a mos� significant accomplishment.
I have hardly scratched the surface in what could be said concerning
the presidency of Diether Haenicke.

If he were to leave today, Western

would, without doubt, have been a better place for his having been here.
As a Board, we are firm in our resolve to have him remain with us and our
recommendations will reflect that fact.

Recommendations:
1.

A 5.75% salary increase.

This is an across-the board increase that

all AAUP classifications received.

2.

A 2.00% merit increase.

This component indicates our support for the

'merit' concept and reflects our evaluation of President Haenicke's
performance.
3.

Each year for five years, $15,000 will be set aside with the
understanding that the accumulated monies Gan only be collected if
President Haenicke remains here for the full five years.

This type of

arrangement is not unusual and is commonly referred to as using the
"golden handcuffs".

Further, the present 5 year contract with the

President which began in 1985 will be extended 2 years to terminate in
1992 so as to coincide with the "golden handcuff" arrangement.

This

particular recommendation most clearly demonstrates that the Trustees
are committed to keeping Diether Haenicke as our President.

Attachment C
Remarks by Dr. George M. Dennison, Provost
Western Michigan University
Board of Trustees Meeting
December 18, 1987

Much has occurred during the brief period since the last meeting, as
usual on a busy campus such as ours.

I will highlight some of these events

and draw your attention to events that I think will be of interest.

The

complete text of my remarks is available for you to peruse at your leisure.

*

*

*

The process of distributing the merit funds provided in the recent
Agreement between the University and the Western Chapter of the American
Association of University Professors went very well, considering all that
we had to accomplish in a very short period of time.

All the Departments

developed merit policies and procedures that reflected the "letter and
spirit" of merit, as stipulated in the Agreement.

Following review and

endorsement of these policies and procedures by the Deans and the Provost,
the Department Merit Committees conducted the evaluations of the faculty of
the several Departments and finalized their recommendations for submission
to the Deans and the Provost.

Only one Department encountered difficulties

in carrying through with this part of the process, with the result that the
funds allocated to that Department will carry forward for distribution next
year.

For a variety of reasons, that Department simply could not agree on

merit recommendations.

Therefore, the faculty in that Department will not

receive merit increases this year.
However, all other Departments completed the process and recommended
the distribution of roughly $232,000 in merit increases for 451 out of 683
eligible faculty members, or 66 percent.

The increases recommended ranged
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from the minimum amount allowed of $300 to a high of $2,163, with a mean of
In addition, the Deans and I agreed on the allocation of an

$473.

additional $57,000 to 62 of the 451 faculty members receiving merit, in
amounts ranging from $500 to $2,500, with a mean amount of $918.

The

Deans'/Provost pool also provided base salary increases to faculty members
who received the Teaching Excellence Award ($1,000); the Distinguished
Service Award ($1,000); and the Distinguished Faculty Scholar Award
($2,000), for a total of $4,000. As you can see from these data, the merit
funds were distributed in a manner that took into account performance
levels, with the amounts varying from a minimum of $300 to a high of
$3,163.

Overall, I believe that we have successfully initiated a merit

increase process that we can improve over time.

The faculty, Department

Heads, and Deans deserve commendation for the responsible effort to make
certain that the process worked.

*

*

*

As you know, the State Legislature approved funding in the amount of
$1,500,000 for a special program focused upon the retention of minority
students at colleges and universities.

The funds were available on a

competitive grant basis to all public and private colleges and universities
within the State.

If all these institutions had submitted successful

proposals, the amounts for each would have been very small.

However, the

awards were made on a very selective basis, and Western Michigan University
was among those receiving an award in the amount of $140,000, with $150,000
as the maximum allowed. We must also provide $35,000 in matching funds.
think we did quite well, and those responsible deserve our thanks.
Our proposal was developed under the guidance of Assistant Vice
President Susan Hannah, but the conceptual approach came from Professor

I
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Lewis Walker of the Department of Sociology.

Professor Walker urged an

approach to retention to bring faculty into closer contact with students in
mentor-mentee relationships.

He is here with us this morning, so we can

thank him in person for his help.
I personally believe that the approach we have taken has great promise
for assisting us to enhance our retention rate.

Certainly the Office of

Minority Equity, charged with the administration of the special program,
shares that view, since that Office has strongly emphasized the need to
show progress over the term of the grant -- that is, during one year.
think we can do that, and the work has already begun on campus.

We

The basic

concept calls for developing within the faculty a sense of ownership in the
program and thereby to assure its success.

*

*

*

During tomorrow's Commencement Ceremony, we will award 1268 degrees;
935 baccalaureate, 315 master's, 1 specialist's and 17 doctoral degrees.
These numbers are normal for a December Commencement.

But as enrollments

increase, and we improve retention, the numbers will rise.

*

*

*

I want to take note of two recent and important developments in the
College of Fine Arts.

First, the Department of Dance has earned formal

accreditation by action of the National Association of Schools of Dance.
The faculty has worked hard to develop the program to the level that it
merits this national recognition, and the Department deserves commendation
for the successful effort.
Second, for the fourth time in the past five years, the American
College Theatre Festival has selected one of the productions of our
Department of Theatre for staging during the regional conference scheduled
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for 9:00, p.m., on January 8, 1988, at Indiana University in South Bend.
"Quilters" will be one of just six productions, chosen from a very
competitive field of entries.

Directed by Professor Lyda Stillwell, the

production was first performed in Shaw Theatre in February as part of the
University Theatre's 1986-1987 season.

Professor Stillwell and the

students deserve our appreciation for their outstanding effort.

*

*

*

The list of student and faculty accomplishments continues to grow.
During the remainder of my comments, I will focus upon only a few of these
achievements.

*

*

*

Western's Honors College has initiated a new Undergraduate Research
Award Program that will provide a $1,200 stipend the first semester, with
the possibility of a one-time renewal.

The goal of the program is to

nurture research and creative activities by outstanding undergraduate
students.

*

*

*

Special education teachers are able to help their students while in
the classroom, but often have no control over what happens away from
school.

Training teachers to work directly with the needs of

emotionally-impaired individuals in both learning and living environments
is the goal of a seven-year-old graduate-level program here at Western
Michigan University.
The "Educateur Program," offered through WMU's Department of Special
Education, is one of two of its kind in the country.

It recently received

a $53,548 renewal grant from the Starr Commonwealth Schools in Albion,
where students complete a clinical internship as part of the program.
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Dr. Abraham W. Nicolaou, WMU Professor of Special Education, directs
the project.

*

*

*

The personal biography of Dr. Paul C. Friday, Director of Criminal
Justice and Professor of Sociology, will appear in two international
volumes in 1988.
Friday has received a certificate of World Leadership from the
International Biographical Center in Cambridge England, in recognition of
his work in comparative criminology and for having been elected President
of the

International Scoiological Association Section on Criminology and

other elected positions in international organizations.

His biography will

appear in the first edition of International Leaders in Achievement.
The American Biographical Institute has also elected to publish
Friday's biography in the first commemorative edition of Personalities of
the Americas (encompassing North, Central, South America, and the
Caribbean).

Friday is acknowledged for his extensive publications,

contributions seminar in Yugoslavia, and his commitment to crime
prevention.

*

*

*

Curtis Curtis-Smith, Professor of Music, received New York City's
critical acclaim recently when he performed his original work, "Fantasy
Pieces," at Town Hall.
The performance, which also featured Kalamazoo violinist Renata
Knific, utilized "piano bowing," a technique invented by Curtis-Smith rn
which the piano strings are played much like violin strings.

*

*

*
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Dr. Bernadine P. Branchaw, Professor of Business Information Systems,
has received the Distinguished Member Award from the Association of
Business Communication for her long-term service to the association and to
the discipline.

*

*

*

Shirley Sparks, Associate Professor of Speech Pathology and Audiology,
has been named chair of the Committee on Prevention of Speech, Language,and
Hearing Problems of the American Speech-Language-Hearing Association for
1988.

The Committee is responsible for leading research efforts and

disseminating prevention information to the profession and general public.

*

*

*

Dr. Herman U. Teichert, Associate Professor of German, is the new
president of the Michigan Foreign Language Association.

*

*

*

Susan K. Boersma, Associate Professor of Speech Pathology and
Audiology, has been honored for her services as the 1986 president of the
Michigan Speech-Language-Hearing Association.

*

*

*

Marvin J. Weessies, Associate Professor of Blind Rehabilitation and
Mobility, recently was elected secretary-treasurer of the Orientation and
Mobility Division of the Association for Education and Rehabilitation of
the Blind and Visually Impaired.

He also was reappointed to the

organization's National Certification Committee.

*

*

*

Dr. Leslie H. Leighninger, Associate Professor of Social Work, has
been appointed to a three-year term on the National Council of Social Work
Education's Commission on the Role and Status of Women.

*

*

*

Provost Remarks
December 18, 1987

7

Dr. Richard T. Burke, Vice President of Regional Education and
Economic Development, has been elected chair of the midwestern regional
division of the National University Continuing Education Association.

As

chair-elect this past year, he headed the planning committee for the
region's recent annual conference in Columbus, Ohio.

*

*

*

Geoffrey A. Smith, Associate Dean of the Division of Continuing
Education, recently was re-elected secretary-treasurer of the Michigan
Coordinating Council for Continuing Higher Education.

*

*

*

Christina Harrison, Program Coordinator, Center for Developmentally
Disabled Adults, is the recipient of the Michigan Department of Mental
Health Director's Award for developing and implementing a particularly
creative and effective behavior management program.

Ms. Harrison developed

a program that eliminated the extremely aggressive behavior of a client by
using a creative blend of interrupting a behavioral chain and reinforcing
socially appropriate behavior.
The award is one of six given State-wide and is sponsored by the
State's Central Behavior Management Committee.

*

*

*

Thirty faculty and staff member were inducted into the University's 25
Year Club at a banquet on December 1.

This is the largest group to be

inducted since the club was founded in 1982 with 98 charter members.

The

club, which now has 126 active and 77 retired members, recognizes those
employees who have 25 or more years of continuous service to WMU.

*

*

*
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Dr. Elissa Gatlin, Director, Center for Human Services and Dr. Molly
Vass, Director, Graduate Specialty Program in Holistic Health Care, will
present papers at the First World Congress of Allied Health Education on

June 13-17 in Copenhagen, Denmark.

*

*

*

Patricia Cayemberg, Assistant Director of WESTOPS, recently was
elected to her eighth term on the Kalamazoo City Commission.

*

*

*

A publication for new freshman and transfer students produced by
Western's Department of Orientation has won a national award.

"Existence:

A Guidebook for New Students" has received the Best New Student Handbook
Award from the National Orientation Directors Association.
Passkiewicz is WMU's Director of Orientation.

*

*

Raymond A.

*

Gold Company, Western Michigan University's nationally-recognized
vocal jazz ensemble, will perform when the National Association of Jazz
Educators convenes January 8-10 in Detroit.
Professor of Music, directs the ensemble.

*

*

Stephen L. Zegree, Associate

*

Experts on administrative and regulatory law and on accounting
education spoke on campus last month as part of our Visiting Scholars
Program.

Dr. Edwin W. Tucker, Distinguished Alumni Professor at the

University of Connecticut, and Dr. William G. Shenkir, Dean of the McIntire

School of Commerce at the University of Virginia, offered stimulating
discussions during well attended sessions.

*

*

*

Western's Department of Geography sponsored a lecture series as part
of the first national observance of Geography Awareness Week last month.
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The series was designed to create an awareness and understanding of the
importance of geography in an increasingly interdependent and
interconnected world.

*

*

*

Organizers here at Western Michigan University planned a debate and a
social work student conference to observe November 17 as a national day of
poverty awareness in the United States.
"Justice for All" Day was sponsored by a coalition of more than 57
social justice organizations across the country.

Events were planned in

some 84 cities to raise the consciousness about poverty in America.
WMU's free debate, titled "The Future of Social Welfare in the United
State," featured Douglas Besharov, resident scholar at the American
Enterprise Institute for Public Policy Research in Washington, D.C., and
Dr. Donald F. Cooney, WMU Associate Professor of Social Work.

*

*

*

Paul Loeb, a noted author on nuclear issues, was the featured speaker
during the sixth annual Peace Education Week November 9-13 here on campus.
The national observance is designed to promote discussion about the
nuclear threat and ways to end the arms race.

It is organized locally by

the WMU Chapter of United Campuses to Prevent Nuclear War (UCAM) and
co-sponsored by the national office of UCAM and the Union of Concerned
Scientists.

*

It was funded by WMU's Student Budget Allocation Committee.

*

*

The Michigan Commission for the Blind's mobile rehabilitation unit,
co-sponsored by the Michigan Foundation for the Blind and WMU, is featured
on the back cover of the November issue of the Michigan Department of Labor
newsletter.

*

*

Thank you for your interest in these accomplishments.

*

